
GCTS Assessment of Graduate Status  
Up-dated: October 2020 

Attach the candidate’s updated CV to this completed form and submit to the TST Registrar. CVs must be updated each year no later than 
June 1. Colleges may establish their own mechanisms for review of candidates. However, whatever the process, the assessors must 
include a majority of faculty with full status.  

SECTION 1 – Candidate Information 
Candidate Last Name: Candidate First Name: 

Academic Rank/Title:   assistant professor  associate professor  full professor

College:   EM       KN        RG        SM       TR      WY
TST Teaching Appointment Category: 

 tenure-stream (or equivalent)  teaching-stream  adjunct tenured (or equivalent)

 sessional   limited-term contract  status-only  emeritus

Start date of current appointment: End date of current appointment (if applicable): 

Unit/Dept of UofT status-only appointment (if applicable): 

College Recommendation: 

 full       associate     associate (restricted)     emeritus full       emeritus associate        termination of graduate status 

This recommendation is a:     renewal  change of status  new

SECTION 2 – Assessment of Research Profile 
Summary of research profile. See the candidate’s description of “research endeavours” in section II (Scholarly and Professional Work) 
of their CV.   
Candidate’s research should be pertinent to their area of teaching and supervision; should go beyond the research done for their 
doctorate; and should show sustained activity, including a viable path for continuing research. Evidence of research includes 
publications, works in progress and under contract, conference presentations, research funding, and contributions to scholarship 
beyond TST. Evidence may also include creative scholarly activity such as important innovations in professional practice, or sustained 
leadership in an academic or professional guild that affects professional practice, or sustained and recognized creative excellence.  

Candidate’s research field/area of specialization: 

[Optional] You may use this space to comment on highlights of research that may not be immediately obvious in the CV: 

Assessment of research profile demonstrates:        sufficient activity and reasonable trajectory      low scholarly activity or promise

SECTION 3 – Assessment of Peer Reception 
Standard evidence for positive peer reception includes peer-reviewed publication, substantial reviews of books in academic journals 
or review events, and citation levels. It may also include invitations to participate in important international research projects or the 
organization of such, keynote addresses at significant conferences, academic awards, and funding. 
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For Full status the candidate’s record should demonstrate 
a) favourable*, arm’s length peer review within a tenure review process (or the equivalent), 
b) evidence of sustained favourable peer reception in the years following tenure 

For Associate status the candidate’s record should demonstrate 
a) favourable peer assessment commensurate with years of activity 

[Optional] You may use this space to highlight elements of positive peer review/reception beyond publications that might not be obvious in the CV: 
 
 
 
 
 
 
 

Is there evidence of positive peer assessment within the last three years?         Yes       No 

Assessment of peer review 

      sufficient favorable* peer review/engagement      insufficient or predominantly dismissive peer review 

*Note: “favourable” refers to peer evaluations that recommend work as a serious and valuable contribution to scholarship, inclusive of some room for disagreement 
about particular claims within that work. 

SECTION 4 – Special Circumstances 
Please detail here any circumstances that may have interrupted the scholarly activity of the candidate and your judgement of their 
effect on scholarly output. Circumstances may include personal interruptions (e.g., illness, parental leaves, etc.) or administrative 
assignments, including, in appropriate cases, duties to religious communities. 

 

SECTION 5 – Approvals 
Name of College Signee (academic dean, principal, or vice-principal): 

College Signature (academic dean, principal, or vice-principal): Date: 

GCTS Appointment Committee decision: 
    full       associate     emeritus full       emeritus associate      termination of graduate status           declined 

    associate – restricted (state restrictions): ___________________________________________________________    

End date/Next Review: GCTS Appointment Committee Signature: Office Use:         
            GCTS Office       College Head     

Personal information is collected for the purpose of admission, registration, academic programs, university-related student activities, activities of student societies, 
safety, financial assistance and awards, graduation and university advancement, and reporting to government. 

Your Personal Information will be protected at all times. 
If you have questions please contact the TST Registrar, Toronto School of Theology, 47 Queen’s Park Crescent East, Toronto, ON, M5S 2C3 

or call 416-978-4040.  
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